viainvest

Disclosure of
Remuneration Policy and Practice
(2022)

The Company publishes/ discloses information about its Remuneration policy and practice in
accordance with requirements specified in Article 51 of Regulation (EU) 2019/2033 of the
European Parliament and of the Council of 27 November 2019 on the prudential requirements
of investment brokerage firms and amending Regulations (EU) No 1093/2010, (EU) No 575/2013,
(EU) No 600/2014 and (EU) No 806/2014 (hereinafter - Regulation 2019/2033) and in Article 40
of Regulations No 162 of Financial and Capital Market Commission (currently - Bank of Latvia)
‘Regulatory Provisions on the Remuneration Policy and Practice of Investment Brokerage Firms’,
including aspects related to gender neutrality and the gender pay gap, inter alia for those
categories of staff whose professional activities have a material impact on the Company’s risk
profile.

The requirement of the relevant subparagraph of the first part of Article 51 of Regulation
2019/2033 and the disclosure of related information

Requirement: a) the most important design characteristics of the remuneration system,
including the level of variable remuneration and criteria for awarding variable remuneration,
payout in instruments policy, deferral policy and vesting criteria;

Disclosure of information:

I.The Remuneration system and Remuneration policy and practice developed and maintained by
the Company are based on the following principles and are characterized by the following

features:

1. In its Remuneration policy and practice, the Company gradually integrates potential
environmental, social and governance (hereinafter also ESG or sustainability) risk factors
in order to harmonize employee interests and Remuneration considerations, as well as to
promote employees well-being.
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2. The Company's Remuneration policy and practice is gender-neutral, non-discriminatory
and does not allow the gender pay gap for equal work; it is based on the respect of human
rights, the fight against corruption and bribery, as well as the proper and effective
management of the risks of conflict of interest. The Company ensures gender neutrality
not only in all aspects of the Remuneration policy, but also in applying it in practice, it is
based on the application of equal remuneration rules to employees - women and men -
for equal or equally valuable work, as well as provides other conditions for equal
treatment of personnel, regardless of gender in employment-related areas, such as
personnel selection in the Company's personnel selection projects, Remuneration
allocation and payment conditions, training opportunities, Remuneration increase
opportunities and professional career development opportunities, granting of additional
benefits in monetary and non-monetary form, etc.

3. The Remuneration system and the Remuneration policy and practice corresponds to the
Company's organizational structure, size, scope of activity, type, complexity, specificity,
internal organization, financial condition and contribute to long-term development; the
Company does not have a Remuneration Committee.

4. The Remuneration system and the Remuneration policy and practice has been developed
taking into account that the average value of the Company's balance sheet and off-
balance sheet assets during the previous 4 (four) financial reporting years has been equal
to or less than 100 million euros, and the Company has no employees whose variable part
of the remuneration, which is awarded for the reporting period, would be equal to or
exceed EUR 50,000 and at the same time would constitute more than one quarter of the
total annual Remuneration amount; the Company benefits from the derogation provided
for in Article 32(4) of Directive (EU) 2019/2034.

5. The Remuneration system and the Remuneration policy and practice is in line with the
Company's values, incl. corporate values and high standards of professional behavior and
ethics, long-term interests, operational goals set in the development strategy, and also
takes into account that the decisions made about making investments have an impact
over a longer period of time.

6. The Remuneration system and the Remuneration policy and practice corresponds to and
promotes prudent and effective risk management, as well as facilitates thoughtful risk-
taking, as well as limits risk-taking above the permissible level of risk-taking set by the
Company.

7. The Remuneration system and the Remuneration policy and practice does not prevent
the Company from maintaining a strong and stable capital base and is based on the long-
term interests of the Company.

8. A balance is ensured between the fixed and variable part of the Remuneration; the
Company ensures that the fixed part of the Remuneration is large enough for the
Company to set a flexible Remuneration policy regarding the variable part of the
Remuneration, including the possibility of not paying the variable part of the
Remuneration at all.
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9. The current Remuneration policy of the Company does not envisage the variable part of
the Remuneration as an element of the Remuneration system, therefore it does not limit
the Company's liquidity and ability to strengthen its own capital in a short period of time
and also in the long term. The Company is aware that in the course of the Company's
activities, the need may arise in isolated cases to assign and/ or pay out such
Remuneration element, which by its nature will correspond to the definition of the
variable part of the Remuneration. In order to exclude the situation where such a
Remuneration element is unreasonably classified as an element of the fixed part of the
Remuneration, even though it does not correspond to the legal nature of this element,
strict criteria/ requirements have been established to be followed in order to assign and/
or pay out such a Remuneration element.

10. The Company has developed an internal regulatory document ‘Remuneration Policy’, the
purpose of which is to attract and motivate officials and employees of relevant
qualifications to achieve the Company's operational goals; it is accepted by the Company's
Management Board and approved by the Company's Shareholders' Meeting. The
Remuneration policy applies to all employees of the Company and is available to all
employees of the Company. The Remuneration policy is reviewed no less than 1 (one)
time a year to ensure compliance with the Company's existing operations, taking into
account its development strategy and the influence of external factors.

11. The Remuneration system and the Remuneration policy and practice is designed in such
a way as not to create conflicts of interest or other incentives that could encourage the
employee to favor her/his or the Company's interests, potentially harming the client, and
determines measures to prevent conflicts of interest, incl. in relations with clients,
promotes compliance with the norms regulating activities of the Company, awareness of
risks and careful acceptance of risks.

12. The Remuneration system and the Remuneration policy and practice takes into account
the interests of all the Company's clients, with the aim of ensuring that the treatment of
clients is fair and the Remuneration policy and practice adopted by the Company does
not harm their short-term, medium-term or long-term interests; it does not contradict
the principles of protecting the interests of clients and the long-term interests of the
Company's stakeholders, shareholders, investors and other interested parties.

13. In the organizational measures taken by the Company regarding the introduction of new
products or services, the Remuneration policy and practice, as well as the risks that these
products and services could cause, are duly taken into account - before the introduction
of a new product, the Company assesses whether the aspects of Remuneration in
connection with the distribution of the relevant product complies with the Company's
Remuneration policy and practice and does not create risks of professional ethics and
conflicts of interest.

14. The Remuneration system and the Remuneration policy and practice provides that
employees performing the control functions are authorized to perform the necessary
checks, inter alia at least once a year, carry out an assessment of the compliance of the
implemented Remuneration policy and its basic principles.
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15. The Remuneration system and the Remuneration policy and practice has been developed

in compliance with GDPR requirements.

[I.The Company has implemented the following measures for managing/ preventing conflicts of
interest in the area of Remuneration policy and practice, in order to promote responsible
business, fair treatment of clients and promote awareness of risks and cautious risk taking in
order to prevent conflicts of interest that arise in transactions with clients, as well as exclude
incentives based mechanisms taking into account the Company's performance results:

1.

The Company has developed an internal regulatory document ‘Policy for the Prevention
of Conflicts of Interest’, which defines the main basic principles and elements to ensure
that all necessary measures are taken by the Company to identify such circumstances that
cause or may cause a conflict of interest that creates a significant risk or damage to
interests of one or several clients and to prevent or reduce conflicts of interest and their
negative consequences that may arise during the provision of investment services and/
or ancillary services, inter alia governs matters related to incentives.

The Company generally does not receive any remuneration, discount or non-financial
benefit for routing client orders to any particular trading venue or execution venue, which
could be considered a violation of conflict of interest or inducement requirements.

Only the fixed part of the Remuneration is determined for the employees of the Company,
therefore the structure of the Remuneration of the Company's employees and the
performance evaluation criteria minimize conflicts of interest or incentives that could
encourage the Company's employees to prioritize their own or the Company's interests,
potentially harming clients.

The fixed part of the Remuneration is high enough to ensure that the variable part of the
Remuneration can be reduced to zero and that employees are not dependent on the
allocation of the variable part of the Remuneration, which may otherwise encourage
short-term oriented excessive risk-taking, including the sale of misleading products.

The Company does not reward or evaluate the results achieved by its employees in a way
that contradicts its obligation to act in the interests of clients, for example by paying
bonuses, setting sales targets or otherwise incentivizing the recommendation or sale of
one particular financial instrument, although another instrument would better suit the
interests of the client.

Performers of the control functions are authorized to perform the necessary inspections,
they are functionally independent from the structural units of the Company they
supervise, and their Remuneration is determined taking into account an achievement of
the objectives set to the control functions, regardless of the operational results achieved
in the areas of activity controlled by the control functions. The Company adheres to the
principle that the Remuneration of the control functions should primarily be made up of
a fixed part of the Remuneration to reflect the nature of their duties. If over time the
elements of the Company's Remuneration system will also provide for the variable part
of the Remuneration, the methods used to determine the variable part of the
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Remuneration of the control functions should be such that they do not threaten the
objectivity and independence of employees.

7. Remuneration of employees involved in ML/TPF risk management, whose duties include
ML/TPF risk control, does not depend on the indicators/ results of the Company's business
activity.

8. The employee/ official of the Company does not determine her/ his own Remuneration
and does not participate in determining her/ his own Remuneration.

[ll.Elements of the Company's Remuneration System

1. The Company's Remuneration system consists of:

a) elements of the fixed part of the Remuneration - salary and mandatory
payments resulting from the Labor Law;

b) additional benefits - elements of the employees welfare program (for
example, health insurance, participation in corporate and team building
events, benefits defined outside the Labor Law, additional vacation days,
bonus for attracting new employees, training, parking compensation),
benefits defined in the collective agreement.

2. The current Remuneration policy of the Company does not envisage the variable part of
the Remuneration as an element of the Remuneration system, therefore the Company
does not apply the requirements of external regulation, which refer to the variable part
of the Remuneration.

3. The Company clearly distinguishes the criteria used to determine:

a) the fixed part of the Remuneration, which mainly reflects the employee's
professional experience and level of responsibility, which is defined in the
relevant employee's job description, which is an integral part of the
employment contract;

b) the variable part of the Remuneration, which reflects the results of the
employee's performance that exceed the requirements specified in the job
description, their sustainability and adjustment, taking into account the
assessment of the existing and possible risks associated with them.

4. Considering that the current Remuneration policy does not envisage the variable part of
the Remuneration as an element of the Remuneration system, the Company does not
carry out such an evaluation of the employee's operational results/ performance that
would be related to awarding the variable part of the Remuneration to the employee.

5. The fixed part of the Remuneration corresponding to the employee's professional
qualification, competitive in the LV labor market, is determined for the employee in such
a way as to motivate the employee to achieve the individual and common goals of the
Company.

6. The review of the fixed part of the Remuneration for each employee is carried out
individually, evaluating the established criteria.

IV.Other terms
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1. The Company ensures that the evaluation and identification process of positions affecting
the Company's Risk Profile (hereinafter - PARP) is carried out at least once a year, the
decisions taken on determining the PARP provide a clear picture of it and are
documented. The Management Board of the Company is responsible for ensuring and
organizing the PARP identification process at the Company. The Company's PARP list and
any changes to it are approved by the Company's Shareholders' Meeting.

2. The Company prepares and submits information/ reports on its Remuneration policy and
practice to the Bank of Latvia.

3. The Company, in compliance with GDPR requirements, annually discloses/ publishes
information on its Remuneration policy and practices on its website.

4. The Company's internal regulatory document ‘Remuneration Policy’ defines the division
of responsibility in relation to the Remuneration policy and practice between the
Company's officials and structural units.

Requirement: b) the ratios between fixed and variable remuneration set in accordance with
Article 30(2) of Directive (EU) 2019/2034;

Disclosure of information: Considering that the Company's current Remuneration policy does
not provide for the variable part of the Remuneration as an element of the Remuneration system,
the ratio between the fixed and variable part of the Remuneration is zero.

Requirement: c) aggregated quantitative information on remuneration, broken down by senior
management and members of staff whose actions have a material impact on the risk profile of
the investment firm, indicating the following:

i) the amounts of remuneration awarded in the financial year, split into fixed remuneration,
including a description of the fixed components, and variable remuneration, and the number of
beneficiaries;

Disclosure of information:

Aggregated quantitative information on Remuneration, broken down by senior
management and members of staff whose actions have a material impact on the risk profile
of the Company

Category Number of employees Remuneration
(as of 31.12.2022.) (for 2022, EUR)
Shareholders' Meeting 3 0.00
Management Board 4 19 454.21
2 32 596.13

Other members of staff
whose actions have a material
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impact on the risk profile of
the Company

Total 9 52 050.34

A description of the elements/ components of the fixed part is provided in the section on the
most important features of the development of the Remuneration system.

Requirement: ii) the amounts and forms of awarded variable remuneration, split into cash,
shares, share-linked instruments and other types separately for the part paid upfront and for the
deferred part;

iii) the amounts of deferred remuneration awarded for previous performance periods, split into
the amount due to vest in the financial year and the amount due to vest in subsequent years;

iv) the amount of deferred remuneration due to vest in the financial year that is paid out during
the financial year, and that is reduced through performance adjustments;

v) the guaranteed variable remuneration awards during the financial year and the number of
beneficiaries of those awards;

vi) the severance payments awarded in previous periods, that have been paid out during the
financial year;

vii) the amounts of severance payments awarded during the financial year, split into paid upfront
and deferred, the number of beneficiaries of those payments and the highest payment that has
been awarded to a single person;

Disclosure of information: Considering that the Company's current Remuneration policy does
not provide for the variable part of the Remuneration as an element of the Remuneration system,
there are no elements of the variable part of the Remuneration in the Company (including those
mentioned in the requirement).

Requirement: d) information on whether the investment firm benefits from a derogation laid
down in Article 32(4) of Directive (EU) 2019/2034.

For the purposes of point (d) of the first subparagraph, investment firms that benefit from such a derogation shall indicate whether that derogation
was granted on the basis of point (a) or point (b) of Article 32(4) of Directive (EU) 2019/2034, or both. They shall also indicate for which of the
Remuneration principles they apply the derogation(s), the number of staff members who benefit from the derogation(s) and their total
Remuneration, split into fixed and variable Remuneration.

Disclosure of information: The Company benefits from the derogation provided for in Article
32(4) of Directive (EU) 2019/2034 not to apply Article 32(1)(j) and (l) and the third part of point
3, based on both points of Article 32(4):

point a), because in general, the average value of the Company's balance sheet and off-balance
sheet assets in the four-year period immediately before the given financial year (2022) was EUR
100 million or less;
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point b), because, taking into account that the current Company's Remuneration policy does not
provide for the variable part of the Remuneration as an element of the Remuneration system,
the variable part of the Remuneration for any employee of the Company does not exceed EUR
50,000 per year and does not correspond to more than one quarter of the said person's total
annual Remuneration.
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viainvest

Informacijas atklasana
par atalgojuma politiku un praksi
2022. gada

Sabiedriba publisko/ atklaj informaciju par tas atalgojuma politiku un praksi atbilstosi Eiropas
Parlamenta un Padomes Regulas (ES) 2019/2033 (2019. gada 27. novembris) par prudencialajam
prastbam ieguldijumu brokeru sabiedribam un ar ko groza Regulas (ES) Nr. 1093/2010, (ES) Nr.
575/2013, (ES) Nr. 600/2014 un (ES) Nr. 806/2014 (turpmak - Regula 2019/2033) 51. panta un
FinanSu un kapitala tirgus komisijas (paslaik - Latvijas Banka) normativo noteikumu Nr. 162
“Normativie noteikumi par ieguldijumu brokeru sabiedribu atalgojuma politiku un praksi” 40.
punkta noteiktajam prasibam, tostarp par aspektiem, kas saistiti ar dzimumneitralitati un ar
virieSu un sievieSu darba samaksas atskiribu, t. sk. attieciba uz tam darbinieku kategorijam, kuru
profesionala darbiba butiski ietekmeé Sabiedribas riska profilu.

Regulas 2019/2033 51. panta pirmas dalas attieciga apakSpunkta prasiba un saistitas
informacijas atklasana

Prasiba: a) svarigakas atalgojuma sistémas izstrades iezimes, tostarp atalgojuma mainigas dalas
[fTmenis un atalgojuma mainigas dalas pieskirSanas kritériji, instrumentos veicamas samaksas
politika, atalgojuma mainigas dalas atlikS8anas politika un neatsaucamo tiesibu pieskirsanas
kritéeriji;

Informacijas atklasana:

I.  Sabiedribas izstradata un uzturéeta Atalgojuma sistéma un Atalgojuma politika un prakse
balstas uz Sadiem principiem un tai ir raksturigas Sadas iezimes:

1. Sabiedriba sava Atalgojuma politika un praksé pakapeniski integré potencialos vides,
socialo un parvaldibas (environmental, social and governance; talak teksta — art ESG vai
ilgtspéjas) riska faktorus, lai saskanotu darbinieku intereses un Atalgojuma apsvérumus,
ka art veicinatu darbinieku labbatibu.

2. Sabiedribas Atalgojuma politika un prakse ir dzimumneitrala, nediskrimingjosa un
nepielauj virieSu un sievieSu darba samaksas atskiribu par vienlidzigo darbu; tas pamata
ir cilvektiesibu ieveéro$ana, korupcijas un kukuloSanas apkaro$ana, ka ari pienaciga un
efektiva interesu konflikta risku parvaldisana. Sabiedriba nodroSina dzimumneitralitati ne
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http://eur-lex.europa.eu/eli/reg/2019/2033/oj/?locale=LV

tikai visos Atalgojuma politikas aspektos, bet ari piemérojot to praksg, t.i., ta ir balstita uz
vienada Atalgojuma noteikumu piemeérosanu darbiniekiem — sievietém un virieSiem — par
vienadu vai vienadi vertigu darbu, ka ari paredz citus nosacijumus vienlidzigai attieksmei
pret personalu neatkarigi no dzimuma ar nodarbinatibu saistitajas jomas, pieméram,
personala atlasé Sabiedribas personala atlases konkursos, Atalgojuma pieskirSanas un
izmaksasanas nosacijumos, apmacibu iespéjas, Atalgojuma palielinajuma iespéjas un
profesionalas karjeras izaugsmes iespéjas, papildu labumu pieskirSana monetara un
nemonetara forma u tml.

3. Atalgojuma sisttma un Atalgojuma politika un prakse atbilst Sabiedribas
organizatoriskajai strukttrai, lielumam, darbibas apjomam, veidam, sareigitibai,
specifikai, iekSéjai organizacijai, finansialajam stavoklim un veicina ilgtermina attistibu;
Sabiedriba nav izveidota Atalgojuma komiteja.

4. Atalgojuma sistéma un Atalgojuma politika un prakse ir izstradata, nemot véra, ka
Sabiedribas bilances un arpusbilances aktivu vidéja véertiba iepriekséjo 4 (Cetru) finansu
parskata gadu laika ir bijusi vienada ar vai mazaka par 100 miljoniem euro, un Sabiedriba
nav darbinieku, kuru Atalgojuma mainiga dala, ko pieskir par parskata periodu, batu
vienada vai parsniegtu EUR 50 000 un vienlaikus veidotu vairak par vienu ceturtdalu no
gada kopéja Atalgojuma apméra; Sabiedriba gist labumu no Direktiva (ES) 2019/2034 32.
panta 4. punkta paredzétas atkapes.

5. Atalgojuma sistéma un Atalgojuma politika un prakse atbilst Sabiedribas vértibam, t.sk.
korporativajam vértibam un augstas profesionalas ricibas un étikas standartiem,
ilgtermina interesém, attistibas stratégija noteiktajiem darbibas mérkiem, ka art nem
véra, ka pienemtajiem |[émumiem par ieguldijumu veikSanu ir ietekme ilgaka laikposma.

6. Atalgojuma sistéma un Atalgojuma politika un prakse atbilst piesardzigai un efektivai risku
parvaldisanai un veicina to, ka ari sekmé pardomatu riska uznemsanos, ka ari ierobezo
risku uznemsanos virs Sabiedribas noteikta pielaujama risku uznemsanas limena.

7. Atalgojuma sistéma un Atalgojuma politika un prakse netraucé Sabiedribai uzturét stipru
un stabilu kapitala bazi un ir pamatota ar Sabiedribas ilgtermina interesém.

8. Starp Atalgojuma nemainigo un mainigo dalu ir nodrosSinats Iidzsvars; Sabiedriba
nodrosina, ka Atalgojuma nemainiga dala ir pietiekami liela, lai Sabiedriba varétu noteikt
elastigu Atalgojuma politiku attieciba uz Atalgojuma mainigo dalu, ieskaitot iespéju vispar
neizmaksat Atalgojuma mainigo dalu.

9. Sibriza Sabiedribas Atalgojuma politika neparedz Atalgojuma mainigo dalu ka Atalgojuma
sistémas elementu, lidz ar to neierobezZo Sabiedribas likviditati un spéju stiprinat tas pasu
kapitalu Tsa laika perioda un ari ilgtermina. Sabiedriba apzinas, ka Sabiedribas darbibas
gaita izoléti var rasties nepiecieSamiba atseviskos gadijumos pieskirt un/ vai izmaksat
tadu darba samaksas elementu, kas péc savas butibas atbildis Atalgojuma mainigas dalas
definicijaiai. Lai izslégtu situaciju, kad Sadu darba samaksas elementu nepamatoti klasifice
ka Atalgojuma nemainigas dalas elementu, kaut gan tas neatbilst $1 elementa juridiskai
dabai, ir noteikti stingri kritériji/ prasibas, kuri jaievéro, lai pieskirtu un/ vai izmaksatu tadu
darba samaksas elementu.
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10.

11.

12.

13.

14.

15.

Sabiedriba ir izstradats iekSéjais normativais dokuments “Atalgojuma politika”, kura
meérkis ir attiecigas kvalifikacijas amatpersonu un darbinieku piesaistiSana un motivésana
Sabiedribas noteikto darbibas meérku sasniegSanai; to akcepté Sabiedribas valde un
apstiprina Sabiedribas Dalibnieku sapulce. Atalgojuma politika attiecas uz visiem
Sabiedribas darbiniekiem un ir pieejama visiem Sabiedribas darbiniekiem. Atalgojuma
politiku parskata ne retaku ka 1 (vienu) reizi gada, lai nodrosinatu atbilsttbu Sabiedribas
esos$ajai darbibai, nemot véra tas attistibas stratégiju un aréjo faktoru ietekmi.
Atalgojuma sistéma un Atalgojuma politika un prakse ir izveidota ta, lai neraditu interesu
konfliktus vai citus stimulus, kas darbiniekam varétu rosinat dot priekSroku savam vai
Sabiedribas interesém, potenciali kaitéjot klientam, un nosaka pasakumus interesu
konfliktu novérsanai, t.sk. attiecibas ar klientiem, veicina darbibu reguléjoSo normu
ievéroSanu, risku apzinasanos un risku piesardzigu uznemsanos.

Atalgojuma sistéma un Atalgojuma politika un prakse nem véra visu Sabiedribas klientu
intereses, ar mérki nodrosinat, ka attieksme pret klientiem ir godiga un Sabiedribas
pienemta Atalgojuma politika un prakse nekaité to istermina, videja termina vai
ilgtermina interesém; ta nav pretruna ar klientu intereSu aizsardzibas principiem un
Sabiedribas dalibnieku, akcionaru, iegulditaju un citu ieintereséto pusu ilgtermina
interesem.

Organizatoriskajos pasakumos, kurus Sabiedriba veic attieciba uz jaunu produktu vai
pakalpojumu ievieSanu, tiek pienacigi nemta véra Atalgojuma politika un prakse, ka ar1
riski, ko Sie produkti un pakalpojumi varétu radit - pirms jauna produkta ievieSanas
Sabiedriba novérté, vai Atalgojuma aspekti saistiba ar attieciga produkta izplatisanu
atbilst Sabiedribas Atalgojuma politikai un praksei un nerada profesionalas darbibas
étikas un interesu konfliktu riskus.

Atalgojuma sistéma un Atalgojuma politika un prakse paredz, ka kontroles funkciju veicgji
ir pilnvaroti veikt nepiecieSamas parbaudes, t. sk. vismaz reizi gada veikt istenotas
Atalgojuma politikas un tas pamatprincipu atbilstibas novéertéjumu.

Atalgojuma sistéema un Atalgojuma politika un prakse ir izveidota, ievérojot GDPR
prasibas.

Sabiedriba ir ieviesusi $adus interesu konfliktu parvaldisanas/ novérsanas pasakumus
Atalgojuma politikas un prakses joma, lai sekmétu atbildigu uznémeéjdarbibu, godigu
attieksmi pret klientiem un veicinatu risku apzinasanos un risku piesardzigu uznemsanos,
lai novérstu intereSu konfliktus, kas rodas darijumos ar klientiem, ka ari izsléegtu uz
stimuliem balstitus mehanismus, pamatojoties uz Sabiedribas darbibas rezultatiem:
Sabiedribai ir izstradats iek$€jais normativais dokuments “Interesu konfliktu novérsanas
politika”, kas nosaka galvenos pamatprincipus un elementus, lai nodrosinatu, ka
Sabiedriba tiek veikti visi nepiecieSamie pasakumi $adu apstaklu identificesanai, kas
izraisa vai var izraisit intereSu konfliktu, kas rada butisku risku vai kaitéjumu viena vai
vairaku klientu interesém, un lai novérstu vai samazinatu interesSu konfliktus un to
negativas sekas, kas var rasties ieguldijumu pakalpojumu un/ vai blakuspakalpojumu
sniegSanas laika, t. sk. reglamenté ar pamudinajumiem saistitos jautajumus.
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2. Sabiedriba kopuma nesanem atlidzibu, atlaidi vai nefinansialu labumu par klienta
rikojumu novirziSanu uz kadu noteiktu tirdzniecibas vietu vai izpildes vietu, ko varétu
uzskatit par intereSu konfliktu vai pamudinajumus reglamenté&josu prasibu parkapumu.

3. Sabiedribas darbiniekiem ir noteikta tikai Atalgojuma nemainiga dala, lidz ar to
Sabiedribas darbinieku Atalgojuma struktiira un snieguma novértésanas kritériji minimizée
intereSu konfliktus vai stimulus, kas varétu Sabiedribas darbiniekus pamudinat dot
priekSroku savam vai Sabiedribas interesém, potenciali kaitéjot klientiem.

4. Atalgojuma nemainiga dala ir pietiekami augsta, lai nodroSinatu to, ka Atalgojuma
mainigo dalu ir iespéjams samazinat lidz nullei un darbinieki nav atkarigi no Atalgojuma
mainigas dalas pieskirsanas, jo, pretéja gadijuma, tas var veicinat uz isterminu orientétu
parmeériga riska uznemsanos, tostarp maldinoSu produktu pardosanu.

5. Sabiedriba neatalgo vai nevérté savu darbinieku gitos rezultatus tada veida, kas ir
pretruna tas pienakumam rikoties klientu interesés, pieméram, izmaksajot atlidzibu,
nosakot pardosanas mérkus vai citadi stimuléjot viena konkréta finanSu instrumenta
ieteikSanu vai pardosanu, lai gan klienta interesém labak atbilstu cits instruments.

6. Kontroles funkciju veicéji ir pilnvaroti veikt nepiecieSamas parbaudes, tie ir funkcionali
neatkarigi no tam sabiedribas strukttrvienibam, kuras tie parrauga, un to Atalgojumu
nosaka saskana ar kontroles funkcijam noteikto mérku sasniegS8anu neatkarigi no
kontroles funkciju kontrolétajas darbibas jomas sasniegtajiem darbibas rezultatiem.
Sabiedriba pieturas pie principa, ka kontroles funkciju Atalgojumu, galvenokart, butu
javeido Atalgojuma nemainigai dalai, lai atspogulotu to pienakumu butibu. Ja laika gaita
Sabiedribas Atalgojuma sistémas elementi paredzés ari Atalgojuma mainigo dalu,
kontroles funkciju Atalgojuma mainigas dalas noteikSanai izmantotajam metodém jabat
tadam, lai tas neapdraudeéetu darbinieku objektivitati un neatkaribu.

7. NILLTPF riska parvaldiSsana iesaistito darbinieku, kuru amata pienakumos ir ietverta
NILLTPF riska kontrole, Atalgojums nav atkarigs no Sabiedribas saimnieciskas darbibas
raditajiem/ rezultatiem.

8. Sabiedribas darbinieks/ amatpersona nenosaka savu Atalgojumu un nepiedalas sava
Atalgojuma noteiksana.

lll.  Sabiedribas Atalgojuma sistémas elementi
1. Sabiedribas Atalgojuma sistému veido:

a) Atalgojuma nemainigas dalas elementi - darba alga un no Darba likuma
izrietoSie obligatie maksajumi;

b) papildu labumi - Darbinieku labbutibas programmas elementi (pieméram,
veselibas apdrosinasana, daliba korporativajos un komandas saliedésanas
pasakumos, arpus Darba likuma noteiktie labumi, papildus pieskirtas
atvalinajuma dienas, jaunu darbinieku piesaistiSanas bonuss, apmacibas,
autostavvietas kompensacija), darba kopliguma noteiktie labumi.

2. Sabiedribas $i briza Atalgojuma politika neparedz Atalgojuma mainigo dalu ka Atalgojuma
sistémas elementu, lidz ar to Sabiedriba nepieméro aréja reguléjuma prasibas, kas
attiecas uz Atalgojuma mainigo dalu.
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3. Sabiedriba skaidri noskir kritérijus, kurus izmanto, lai noteiktu:

a) Atalgojuma nemainigo dalu, kas galvenokart atspogulo darbinieka
profesionalo pieredzi un atbildibas Ilimeni, kur$ noteikts attieciga
darbinieka amata apraksta, kas ir darba liguma neatnemama sastavdala;

b) Atalgojuma mainigo dalu, kas atspogulo darbinieka darbibas rezultatus,
kuri parsniedz ta amata apraksta noteiktas prasibas, to noturigumu un
korekciju, nemot véra ar tiem saistito esoSo un varbltéjo risku
izvertéjumu.

4. Nemot vera, ka 381 briza Atalgojuma politika neparedz Atalgojuma mainigo dalu ka
Atalgojuma sistémas elementu, Sabiedriba neveic tadu darbinieka darbibas rezultatu/
snieguma novértéjumu, kas butu saistits ar to, lai pieSkirtu darbiniekam Atalgojuma
mainigo dalu.

5. Darbiniekam tiek noteikta darbinieka profesionalajai kvalifikacijai atbilstosa, LV darba
tirgl konkurétspéjiga Atalgojuma nemainiga dala ta, lai motivétu darbinieku sasniegt
individualos un Sabiedribas kopé&jos mérkus.

6. Atalgojuma nemainigas dalas parskatiSana katram darbiniekam notiek individuali,
izvertejot noteiktos kritérijus.

IV.  Pargjie noteikumi

1. Sabiedriba nodrosina, ka tas Sabiedribas Riska profilu ietekmeéjoso amatu (turpmak - RPIA)
izvértéjums un identifikacijas process tiek istenots ne retak ka reizi gada, pienemtie
[emumi par RPIA noteikSanu sniedz skaidru priekSstatu par to un ir dokumentéti.
Sabiedribas Valde ir atbildiga par RPIA identifikacijas procesa nodrosinasanu un
organizéSanu Sabiedriba. Sabiedribas RPIA sarakstu un jebkuras izmainas taja apstiprina
Sabiedribas Dalibnieku sapulce.

2. Sabiedriba sagatavo un iesniedz Latvijas Bankai informaciju/ parskatus par tas Atalgojuma
politiku un praksi.

3. Sabiedriba, ieverojot GDPR prasibas, katru gadu atklaj/ publisko sava timekla vietné
informaciju par savu Atalgojuma politiku un praksi.

4. Sabiedribas iekséja normativaja dokumenta “Atalgojuma politika” ir noteikts atbildibas
sadalijums saistiba ar Atalgojuma politiku un praksi starp Sabiedribas amatpersonam un
struktarvienibam.

Prasiba: b) attieciba starp atalgojuma nemainigo un mainigo dalu saskana ar Direktivas (ES)
2019/2034 30. panta 2. punktu;

Informacijas atklasana: Nemot véra, ka Si briza Sabiedribas Atalgojuma politika neparedz
Atalgojuma mainigo dalu ka Atalgojuma sistémas elementu, attieciba starp atalgojuma
nemainigo un mainigo dalu ir nulle.

Prasiba: c) apkopotie skaitliskie dati par atalgojumu, sadalijuma starp augstako vadibu un tiem
darbiniekiem, kas ar savu darbibu butiski ietekmeé ieguldijumu brokeru sabiedribas riska profilu,
noradot:
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i) pieSkirta atalgojuma apmeéru finansu gada, atseviski noradot atalgojuma nemainigo dalu,
tostarp aprakstu par nemainigas dalas komponentiem, un atalgojuma mainigo daju, ka ar
sanémeju skaitu;

Informacijas atklasana:

Apkopotie skaitliskie dati par atalgojumu, sadalijuma starp augstako vadibu un tiem
darbiniekiem, kas ar savu darbibu biitiski ietekmé Sabiedribas riska profilu

Kategorija Darbinieku skaits Atalgojums
(uz 31.12.2022.) (par 2022. gadu, EUR)
Daltbnieku sapulce 3 0.00
Valde 4 19 454.21
Citi darbinieki, kas ar savu 2 32596.13

darbibu butiski ietekmé
Sabiedribas riska profilu

Kopa 9 52 050.34

Apraksts par nemainigas dalas elementiem/ komponentiem ir sniegts punkta par svarigakajam
Atalgojuma sistémas izstrades iezimém.

Prasiba: ii) pieskirtas atalgojuma mainigas dalas apméru un veidus, atseviski noradot skaidru
naudu, akcijas, ar akcijam saistitos instrumentos un citus veidus attieciba uz avansa samaksato
dalu un atlikta maksajuma dalu;

iii) atlikta atalgojuma apmeérs, kas pieskirts par iepriekséjiem darbibas laikposmiem, atseviski
noradot apméru, par kuru iegltas neatsaucamas tiesibas finansu gada, un apmeéru, par kuru tiks
iegltas neatsaucamas tiesibas turpmakajos gados;

iv) atlikta atalgojuma pienakoSos apmeéru, par kuru iegltas neatsaucamas tiesibas finanSu gada
un kas ir izmaksats finansu gada laika, un kas ir samazinats, veicot darbibas rezultata korekcijas;

v) pieskirta garantéta atalgojuma mainigo dalu finansu gada un tas sanémeéju skaitu;

vi) iepriek$éjos laikposmos pieskirtos maksajumus par darba attiecibu izbeigSanu, kas tika
izmaksati finansu gad3;

vii) finansu gada pieskirto maksajumu par darba attiecibu izbeigSanu apméru, atseviski noradot
avansa izmaksatas un atliktas summas, So maksajumu sanémeéju skaitu un lielako maksajumu, kas
pieskirts vienai personai;
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Informacijas atklasana: Nemot véra, ka $i briza Sabiedribas Atalgojuma politika neparedz
Atalgojuma mainigo dalu ka Atalgojuma sistémas elementu, Sabiedriba nepastav nekadi
Atalgojuma mainigas dalas elementi (ieskaitot prasiba minétos).

Prasiba: d) informacija par to, vai ieguldijumu brokeru sabiedriba gist labumu no Direktiva (ES)
2019/2034 32. panta 4. punkta paredzétas atkapes.

Pirmas dalas d) apakspunkta nolikos ieguldijumu brokeru sabiedribam, kuras gast labumu no sadas atkapes, norada, vai minéta atkape tika
pieskirta, pamatojoties uz Direktivas (ES) 2019/2034 32. panta 4. punkta a) vai b) apakspunktu vai uz abiem minétajiem apakspunktiem. Tas art
nordda, attieciba uz kadiem atalgojuma principiem tas pieméro atkapi(-es), darbinieku skaitu, kuriem atkapi(-es) pieméro, un so darbinieku kopéjo
atalgojumu, atseviski noradot atalgojuma mainigo un nemainigo daju.

Informacijas atklasana: Sabiedriba gist labumu no Direktiva (ES) 2019/2034 32. panta 4. punkta
paredzétas atkapes nepiemérot Direktiva (ES) 2019/2034 32. panta 1. punkta j) un|) apakSpunktu

un 3. punkta treSo dalu, pamatojoties uz abiem 32. panta 4. punkta apakSpunktiem:

a) apakSpunktu, jo kopuma Sabiedribas bilances un arpusbilances aktivu vidéja vértiba cetru gadu
perioda tiesi pirms konkréta finansu gada (2022. gada) bija 100 miljoni EUR vai mazaka;

b) apakspunktu, jo, nemot véra, ka $1 briza Sabiedribas Atalgojuma politika neparedz Atalgojuma
mainigo daju ka Atalgojuma sistémas elementu, jebkuram Sabiedribas darbiniekam Atalgojuma
mainiga dala gada neparsniedz 50 000 EUR un neatbilst vairak neka vienai ceturtdalai no minétas
personas kopéja gada Atalgojuma.
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